


2. For the 2021/2022 school year, the Employer will, in good faith, request funding from the
Classroom Enhancement Fund to provide additional remedy to teachers who would have
been entitled to receive it if all Qstudents had been included in 2021/2022 remedy
calculations. Based on prior calculations,. the District estimates the additional remedy to be
approximately $900,000.00. Any monies provided as a result of thfs request will.be paid
directly to the Union, to be distributed in accordance with the Letter of Understanding Re:
Leftover Remedy for the 2021/2022 school year.

3. 1he Employer recognizes its obligation to use best efforts to achieve compliance with Article
82 pursuant to LOU 12, and that the inclusion of all Qstudents may affect the construction of
school organizations. In recognition of the fact that. school organizations have already been
built for the coming school year, the Union agrees not to file a grievance alleging that best
efforts were not made to achieve compliance for the 2022/2023 school year, to the extent
that such a grievance relates to the agreed-to inclusion of all Q. students in the definition of
special needs student.

4. The Union hereby withdraws the Grievance.

5. This agreement has been reached on a without prej'udice basis, and will not be referenced in
any other District or in any other proceeding, otherthan to enforce its terms�

6. Arbitrator Jackson shall remain selzed to resolve any disputes arising frorn the
implementation.and enforcement of this Agreement.

Signed thi5 l day of June, 2022. 

On behaff of LTA 

On behalf of BtPSEA 
 

OnbehalfofBCTF  
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